McClure seeks stabilization
By PATTI LEVINE
“Past budget problems have
made it necessary for the Student
Government Association to redis
tribute funds in order to compen
sate
for
mismanagement,”
charged SGA Treasurer Joe Mc
Clure.

McClure says his goal as
treasurer is to prevent this from
happening this year. “That’s why
we have a budget, otherwise peo
ple would just write checks until
the money ran out,” he said.
Joe McClure

The SGA is primarily re
sponsible for allocating Activities

and Service Fees, collected at a
rate of $2.14 per credit hour.
These fees, according to the
1977-78 budget, total $281,173.

The Program and Budget
Committee of SGA evaluates
funding requests from various
programs on campus and then
presents a proposed budget to the
House of Representatives. The
SGA House must approve the fi
nal budget and sends it on to the
university president.
A special subcommittee of
the P&B Committee was recently
set up to investigate a request by
the Office of Student Activities to

transfer $3,500 of the $6,500 they
had been allocated for a student
yearbook to create three other
accounts — Instructional Com
munications, Duplicating and
Athletic Equipment.
Darwin O. Coy, dean of stu
dents, said Student Activities in
advertently left these line items
out of their budget when hurrying
to meet a budget deadline.
“Time restraints forced
them to rush,” he said, “and the
items were left out.”
“Instead of asking for more
money, they looked over the bud(Continued on page 11)

Darwin 0. Coy

Failure to name Robinson
arouses FAMU alumni
By PATTI LEVINE

committee had narrowed the
three man race to two.

The failure of a University of
North Florida administrator to
be named president of Florida
A&M University of Tallahassee
has sparked controversy from
FAMU’s alumni association.

Regent Jack McGriff of
Gainesville, a member of the se
lection committee described
Robinson “as a very strong can
didate.”

Dr. Andrew Robinson, dean
of the College of Education at
UNF and one of three men in the
running for the presidency of
FAMU was considered the top
contender among Jacksonville
supporters.

Student Activities area
Dedicated to Lenny Burns
The Office of Student Activities was dedicated to the memory
of former student Leonard M. “Lenny” Burns last week.
Lenny started at UNF in January of 1972 and until his death
in April of 1976 took an increasing interest in the development of
the new university.

He was the second vice president of the Psychology Club, trea
surer of the UNF Democrats, was a member of the Sawmill
Slough, Interclub Advisory Council, a student representative on the
General Assembly, and received an Order of Merit for service on
the Student Activities Advisory Committee.
He was born in Louisville, Ky., the second son of Leo and Mar
garet Burns. The family moved to Jacksonville in 1961 and Lenny
graduated from Bishop Kenny High School in 1966. He was a car
salesman until entering Florida Junior College on an academic
scholarship in 1970.

When the Florida Board of
Regents announced Thursday
that they had unanimously select
ed Dr. Walter L. Smith, president
of Roxbury (Mass.) Community
College as the new president of
FAMU, the national alumni asso
ciation immediately expressed
criticism.

Dr. Leonard Johnson, na
tional alumni president, was
quoted in one paper as telling re
gents that FAMU needed a man
with strong leadership abilities
who would attract national recog
nition to the university.

Lenny was also the motivating force behind the formation of
the UNF Bicentennial Committee and as a student assistant
worked in the Library and Student Activities Office.

Johnson also told the regents
that they should look into the rea
son that Smith is leaving Rox
bury and was quoted outside the
meeting as saying, “Walter
Smith does not know a damn
thing about FAMU.”
•

Dr. Thomas G. Carpenter, president of UNF, made the dedi
cation remarks, followed by a plaque presentation by Joseph E.
Smyth, president of the Student Government Association.

The day before Smith’s ap
pointment, two members of the
Regents’ presidential selection

Both McGriff and Regent
James C. Smith, of Tallahassee,
agreed that Robinson was one of
the top two contenders for the
job, but State University System
Chancellor E.T. York would not
omment on Robinson’s place in
the running.

The third contender, Dr.
Paul B. Mohr. Sr., has been dean
of the College of Education at
FAMU for the past eight years.
Regents’ Chairman Marshall
Criser said he was satisfied with
the appointment of Smith, adding
that the advisory committee had
done a very thorough job.
The acting president of the
board of regional community col
leges in Massachusetts, John
Callahan, said Smith has done an
outstanding job in Massachu
setts, but had expressed a desire
to come back to Florida.
Robinson joined the UNF
staff in 1970. He moved up the ad-,
ministrative ranks through the
College of Education, becoming
its dean in July, 1976.
Robinson is an alumnus of
FAMU, graduating from there
with a major in biology and re
ceived his masters and doctorate
from Columbia University in
New York.

He is a native of Jackson
ville, graduated from Stanton
High School and was the first
principal of Raines High.
He has been active in com
munity affairs and belongs to the
Jacksonville Housing Authority;
United Way executive and budget
committees; the Community Re
lations Commission; the board of
the Jacksonville Council on Civic
Involvement, Inc.; the Jackson
ville Area Chamber of Com
merce board of governors, and
the board of the Jacksonville
branch of the NAACP.
Robinson said he was very
proud to have been considered
for the presidency of FAMU.
“Few educators have the high
honor and privilege to be actively
considered for the presidency of
their alma mater,” he said.

“I respect the decision of the
BOR and wish President Smith
and FAMU every success. As an
alumnus I stand ready to assist
my alma mater in any way she
might call upon me. I am grateful
to the many friends and col
leagues who supported and en
couraged my consideration for
the presidency of Florida A&M
University,” said Robinson.

“Nothing which has taken
place has in any way diminished
my committment or enthusiasm
for my work at UNF. I look for
ward eagerly to continued work
with my UNF’ colleagues and the
teachers and administrators of
this region,” he said.

New UNF newspaper gets new general manager
By KAREN BOWLING

Bob Blade

The old new-year adage of
ringing out the old and bringing in
the new will certainly be applica
ble to University of North Flor
ida’s newspaper this coming
year.
Not only has the paper ac
quired a new name, “The Spinna
ker,” but also a new general
manager. Bob Blade was select
ed by the faculty and the students
to replace Bill Skutt as the pa
per’s advisor.

Skutt came to UNF in the
fall of 1975. This was his eighth
quarter working with the newspa
per and magazine workshops.
Skutt has worked locally for The
Florida Times-Union for six
years. At the end of this month he
is relocating to Orlando to work
for the Sentinel-Star.

“I hate to leave now because
relations are so good with admin
istration, SGA, and student ac
tivities. We’ve had some tumultu
ous times in the past with faculty

members, staff and school orga
nizations; the paper has under
gone a name change three times.
Finally, we have a broad base of
support.”
Blade, 32, graduated from
Southwestern College in Mem
phis Tenn., with a BA in English
Literature. He also works at The
Times-Union.
“I have always been inter
ested in teaching, especially jour
nalism. It’s going to be a nice
challenge. It will be my first stab
at something like this.”

Bill Skutt
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Stine writes first ‘Biosocial Genetics' text
of the workings and mechanisms
of genetics,” he said.

By PATTI LEVINE

The first text to treat the
controversial subject of genetic
engineering as it relates to soci
ety was written by a University
of North Florida instructor.
Dr. Gerald J. Stine, associ
ate professor of natural science
at UNF said it took him two
years to write his 579 page text
“Biosocial Genetics: Human He
redity and Social Issues.”
“The original idea for writ
ing the textbook came, I think,
when I was still doing basic re
search,” said Stine. “There had
always been a rush for a final
analysis of a particular problem
you were on; you wrote the pa
per, you published it in a journal,
were evaluated by your peers, it
was straight hard science, but no
one ever asked the question of
how it was going to be used.
“This always bothered me.
Even before I got into genetics
per se, I used to think about the
social application of science.
That was one of the things that
prompted me to leave straight re
search and also get into the
teaching aspects, the applied as
pects of the things that are pub
lished,” he said.
Stine has 16 years of re
search in genetics, has published
numerous articles and this is his
second book on genetics.

Stine said that once he got
into the subject, he found that the
material needed to tell students

Stine says he thinks his text
gives the layman a better under
standing of how a simple genetic
defect can seriously affect a fam
ily, in areas such as their finan
cial situation and their relation
ship to the rest of society.
He said often situations such
as where the family can move
and whether the other children in
the family will be able to go to
college or wear the clothes their
friends are wearing or even re
ceive proper dental hygiene can
be affected by retarded child in
the family.

Stine first used the text this
summer in a venture class on
biosocial genetics. The class was
held for the first five weeks of the
quarter and was a condensed ver
sion of the normal 10-week class.
Stine said he didn’t think the
students in the class got quite as
much out of it as they would have
a 10-week class because they
didn’t have as much time for dis
cussion or to ask questions.

— Spinnaker Photo by Jill Applegate

'Biosocial Genetics’ is the specialty of UNF’s Dr. Gerald Stine
about the social and applied as
pects of pure research just
wasn’t available, and that which
was available was very poorly
done.
“There were no figures, no
facts. It was dealt with in a rath
er non-human way. All emotion
alism was left out, all practical
considerations of daily living had

been left out, value judgements
had been left out, the everyday
means of living in a family that
has retarded child and what it
means to them, all these things
had been left out,” said Stine.

He said because of this he
had decided to develop a course
that involved all of this. After
teaching the course for several

years he decided, “with my stu
dents,” that this information was
valuable enough to be dissemi
nated and he sat down to write it.
“It’s still, right now, the only
book on the market that treats
genetics in a social manner, truly
social manner, which involves
dollars and cents and divorce and
suicide and all the things that
evolved from the social aspects

Poll shows strong UNF support for solar space plant
By HAROLD BRIDGMAN
The spirit of adventure is
still alive in at least one small
part of America.
A recent Spinnaker poll of
University of North Florida stu
dents, faculty and staff revealed
that 90 per cent of the respon
dents are in favor of devoting
some of our remaining natural
resources towards developing a
solar power plant in space if the
concept
can
be
proven
economically and technically fea
sible.
The poll was originally de
signed to test the awareness of
the campus community on the
subject of historical electrical
power shortages, but local and
national events during the month
of July caused it to be expanded
into the questions of near and
long-range solutions to the prob
lem.

The complete black-out in
New York City and the rotating
outages in Jacksonville are very
much on people’s minds.
On the original question, re
call of the great Northeast
blackout of November 1965, only
40 per cent professed any
knowledge at all and none could
recall the total number of states
involved nor the cause of the
blackout.
In case you have forgotten,
the failure of a $75 component in
Niagara Falls, N.Y. allowed a de
mand surge from New York City
to wipe out electrical power from
Ohio to Maine to Delaware,
throwing almost 100 million
Americans into darkness. The ba
sic problem was one which is still
with us, insufficient generatmg
capacity to meet peak needs.

Of those polled, 90 per cent
also recommended that the City

UNF, WJCT schedule

new TV course
The University of North
Florida and WJCT, Channel 7,
have joined together in a cooper
ative effort to bring an unusual
educational
resource
to
Northeast Florida.
The telecourse, “The Age of
Uncertainty,” will enable a per
son to study economics with
internationally known economist,
John Kenneth Galbraith.
Galbraith, one of the pre
eminent economists of our day,
says, “This television series is
not designed to teach economics
to the average viewer, but rather
to provide a provocative journey
through 22 years of social and po
litical change, and demonstrate

how economic thought has influ
enced and shaped our society, a
society no longer sure, as it once
was, that it has the answers to its
pressing problems.”

Galbraith has taught at Har
vard, Princeton, Trinity and
Cambridge.

The course is offered at
UNF for Economic majors under
ECO 480 and as a Venture under
ECO 980. It can also be used as
an elective. It will include
watching the series, and seven
classroom sessions to be taught
by Dr. Joseph Perry.
The national PBS series will
begin on Sept. 22 at 8 p.m. and
will continue for 13 weeks.

of Jacksonville increase its gen
erating capacity, although 40 per
cent (multiple choice answers
were encouraged) thought that
the use of electricity by indivi
duals should be reduced. Sixty
per cent were for the develop
ment of solar energy as a local
solution, 40 per cent for both coal
and atomic sources of energy,
and only 20 per cent for increased
capacity of oil-powered gener
ators.
None of the respondents had
been students of the Space Ven
ture course at UNF, nor did any
of them have any knowledge of
the L5 neutral gravity point con
cept for establishing a space sta
tion. Despite this lack of
knowledge, the 90 per cent in fa
vor of establishing such a solar
plant were in favor of funding it
through private enterprise by 70
per cent. However, 50 per cent
thought that some combination of
government backing would be re
quired.
All respondents desiring an
increased use of fossil fuels for
power indicated a willingness to
pay increased rates in order, to
avoid further air pollution, al
though 10 per cent qualified that

WANTED:

Adventurous
Companion

willingness with an economic lim
it to their ability to pay. Admit
ting that air quality in Jackson
ville today is marginal, they
would rather maintain their cur
rent life styles with a reduction in
that quality than to reduce their
electrical consumption or greatly
increase their electricity bills.

“They were pressed for time
for reading each evening and in
discussion and in preparation for
exams,” he said. However, he
said, in almost every university
across the country there is a
summer program where the stu
dents get full credit for con
densed material presented in five
or six week courses.
“Students and professors
have contended with this problem
for a long period of time. What
I’m saying is nothing new, it’s not
a new problem, and it’s not
ironed out. It’s simply offering a
summer program recognizing the
faults within the program itself,
the drawbacks, and saying do I
still want to offer my summer
program with this set of faults or
don’t I. Well, obviously the an
swer across the country has been
yes,” he said.

Stine has a B.S., M.A. Ph.D.
and two years post-doctoral re
search in genetics.

Make your own hours and
write your own paycheck.
Everything’s up to you when you become
a Provident Mutual campus insurance agent
You can work 2 hours a day. Or 5. Work
before class or after.
Usually, the more time you have to put in,
the more money you make.
Drop by our campus office and let’s discuss
fitting our internship program into your
schedule.

Randy Phipps
Suite 100
4077 Woodcock Drive
398-3475

■I PROVIDENT
■ MUTUAL
LIFE INSURANCE COMPANY
OF PHILADELPHIA
Home Office: 4601 Market St., Phila . Pa. 19101
Subsidiaries Providor Management Company
Providor Sales Company

The Spinnaker — Aug. 17, 1977 — Page 3

New campus drive-in is no McDonald's
By VINCENT DI VIEST1

The University of North
Florida will soon own a drive-in
but it isn’t a conventional drivein. It is a book drop drive-in and,
will be part of the new library.

“The new library will be
four stories high, and cover
120,000 feet of gross square foot
age,” said Andrew Farkas, li
brary director. “It will be bor
dered by buildings 2, 10 and 11,
and although it is a four story

building it will be designed to
look like a two story building so
that it will not overpower the oth
er buildings.”

“We told William Munson
(architectural consultant) what
we wanted built and he designed
it. We are very pleased that the
university administration sup
ported the idea,” said Farkas.

The building, currently in
the design/development stages,
will consist of a drive-in book

drop, typing rooms, smoking
lounges, copy machines, public
telephones,
plus
additional
speaking-no smoking lounges and
quiet study halls. With three ele
vators, getting up and down the
four floors will be a breeze.
Graduate-study students will
have 15 cubicle study rooms set
aside ‘away from it all’ for
studying.
Part of the present building
will be a media center. Teaching
labs and audio-visual aids will be

available to students. Practically
all of Building One will be moving
to the present library, including
financial aid, co-op placement
services, and counselor services.

The north side of the library
will face the pond, enhancing the
tropical setting with plants and
other shrubs.
Some major differences be
tween the present library and the
proposed library include a second

floor entrance, the added lounge
areas, tempered glass, handicap
ramps, and indoor vending ma
chines.
“We hope construction will
begin by early fall 1978. Con
struction should take approxi
mately 15 months, and by the end
of 1979, either November or De
cember it should be finished. This
is all planned if the money is go
ing to be available by July 1978,”
said Farkas.

A place to play

is on the way
for UNF students
By VINCENT DI VIESTI
How do four more pool ta
bles sound? Perhaps you would
enjoy a seven-foot television
screen or maybe even a sunken
lounge with a fireplace. This is all
being planned for the new Activ
ity Conference Center.
Mike Argento, assistant di
rector of student activities, said
the Activity Conference Center
will be constructed in two phases.
Phase one, which is mainly an ac
tivities center, and phase two
which is a conference/banquet
hall center.

“Cost is projected at $3 mil
lion,” says William Munson, ar
chitectural consultant.
The new structures will be
located behind buildings 9 and 11,
and will be connected by the
main road which will merge with
the main entrance at the front.

Phase one of the center will
be separated into four different
areas. The cafeteria, student ac
tivities office, game room and
the auditorium.
The cafeteria will seat ap
proximately 200 people. The
game room will provide five or
six pool tables, six foosball ta
bles, eight or nine pinball ma
chines and two ping-pong tables.
The student activities office
will house the seven-foot TV
screen and the sunken lounge
with a fireplace providing a re
laxing atmosphere for students
The architects have de
and faculty.
The building will consist of signed the building so that a total
one area which will divide into of three events could take place
two mini-auditoriums and one concurrently or one large event
main auditorium. Each of the could take place seating over 700
smaller areas will seat approxi people.
Within a year-and-a-half
mately 150 people, similar to the
present auditorium in building after completion of phase one,
nine. The main area will seat ap phase two begins construction.
Phase two consists of a confer
proximately 400 people.
ence center allowing for groups

of people to have meetings,
banquets and other general cau
cus gatherings. It is projected to
have a meeting room which will
seat 600 people. This room will al
so serve as a dining hall for
banquets and luncheons.
All of the buildings are to be
connected with plexiglas walk
ways with the exception of the
cafeteria and the conference cen

ter.
It is literally on the drawing
board, in fact, a model of the
building is in the president’s con
ference room on the second floor
of building one.
As usual the conference cen
ter will incorporate the natural
setting. In fact the entire com
plex will be adjacent to Candy
Cane Lake.

ROTC: If you don't know it, you soon will
By BEN SANTOS

ROTC? — Definitely not a
household word. Nor is it com
monly known about campus.

The Army Reserve Officer
Training Corps has been on cam
pus since 1973, when Col. Charles
D. McKeown, then professor of
military science, and Dr. Roy L.
Lassiter, former vice president
of the University of North Flor
ida, got together on their
brainchild and formed the first
unit against seemingly insur
mountable odds.

Their hard work and diligent
effort paid off the following year
in July, with the commissioning
of four second lieutenants.

During the following years,
the cadre instructors from
Gainesville traveled to Jackson
ville to teach the military science
courses and UNF and FJC. With
the advent of a formal agreement
between UNF and University of
Florida in December, 1976, Capt.
Richard J. McDowell and S/Sgt.
Mark G. Howard were assigned
full time to the campus with of
fices in Building Eight.
To further enhance the pos
sibility of complete separate unit
integrity, the reactivation of the
Jacksonville Light Infantry is be
ing accomplished through the
mutual work of the ROTC unit
and UNF.
The Jacksonville Light In
fantry, a unit of the Civil War

Check. Additionally, if seeking
entrance into the UNF unit, he
must have completed the ROTC
basic course, the intensified
course, or have been a veteran.

era, served through three wars
before it was finally deactivated
in 1918.
The purpose of ROTC is to
furnish the Army with welltrained and educated officers to
serve the country’s need in peace
and in war. In the pursuit of this
goal, courses of military science
are taught — interspersed with
field training exercises to en
hance the skills learned in the
classroom.
Not everyone can join ROTC
nor do all who enter complete it.

Once accepted, the cadet
will receive $100 a month from
the government during the aca
demic year. This can in no way
be considered supportive; it is
merely spending money, party
money or “mad money.” A cadet
may add to this monthly allow
ance by applying for an ROTC
scholarship.

A cadet must be of high mor
al character, have at least a 2.0
grade point average, and be in
excellent health. The prospective
cadet also must be able to have a
favorable
National
Agency

These
scholarships
are
limited and given on a competi
tive basis. These are full tuition
scholarships which include tu
ition, books, lab fees, paper,
notebooks, pens and pencils.

Upon graduation, the cadet
will be commissioned a second
lieutenant in either the Reserve
or Regular Army depending upon
his choice and the needs of the
service. The cadet will also incur
a six-year obligation to the Army
after graduation.
These six years may be ful
filled by 90 days active duty
training and then put on a re
serve status, one weekend a
month plus two weeks each sum
mer for six years; or two years’
active and four years’ reserve
duty; or mandatory three years
active if one is Regular Army
and three years reserve duty; or
mandatory four years active and
two years in the reserve if the ca
det is a recipient of ROTC schol
arship.

Children’s Museum has something for kids of all ages
By THELMA CRIBBS
For the children and for the
child within all of us, the Chil
dren’s Museum is a wonderful
place to spend a day — several of
them, in fact

I found myself gazing in awe
and wonder as I moved slowly
from room to room through the
building. When the museum
closed for the day, I left regret
fully. There were still many
things I wanted to see and learn
about.

Hours slip away while all the
little nooks of the building are ex
plored. Everything from the an
cient civilizations of the Aztecs,
the Egyptians and the early
American Indians through our
pioneer ancestors’ history to the
present and beyond can be found
here.
The museum has puppet
shows, changing displays, festi
vals, craft demonstrations, art
exhibits, doll shows, lectures,
films and parties. Classes offered
include painting, drawing, sci

ence and crafts. Nature trips are
held and there are curriculumoriented guided tours for school
classes. The Brest Planetarium,
located there, offers Cosmic Con
certs in a 40-foot star chamber.
Outside the building, a rustic
“homestead exhibit” is under
construction. An early wooden
house, complete with furnishings
of the time, has already been
placed there — brought from its
original site in Baker County and
reassembled. There is also a

cane-grinding mill, a tobacco
curing bam and a couple of other
farm buildings which are partial
ly furnished.
These are being constructed
as the originals were, even to the
shingles. The shingles are split for
use on theroofs with equipment
which was used when early farm
ers built them. There are even
bantam chickens on the grounds,
which are a delight to children.

While there is no admission
charge to the museum, donations

may be made. There is a small
charge for the planetarium show.

The museum is financed par
tially byspecial grants, gifts and
memberships and partiually by
aid from the City of Jacksonville
and the Duval County School
Board.
Annual attendance at the
museum has grown to more than
225,000. It is open from 9 a.m. to
5 p.m. Tuesday through Saturday
and from 1 p.m. to 5 p.m. on Sun
day, closed on Monday.
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Editorials

Spinnaker
'A newspaper created out of necessity'
By PATTI LEVINE

Adjuncts are nice
but what about profs?
The State University System and UNF in particular loses mon
ey during the Summer quarter. Student enrollment traditionally
drops for the summer terms because who in the hell wants to go
to school during the summer?
Apparently no one but professors; understandably so, when
you consider the difficulties a professor faces in finding a summer
job with a family to support.

So the Board of Regents has drastically cut tuition fees in or
der to lure students into summer classrooms and to provide income
and usage of those expensive facilities all year round.
Meanwhile, university administrators have hired instructors
from other sources to teach summer classes at lesser salaries than
tenured faculty.
For summer students the outside instructors, known as
“adjuncts,” are like a fresh breath of air in the sometimes stagnate
classrooms. The adjuncts are fresh from the real world, and not
caught up in the academic routines that ruin many good courses
and students. The adjuncts are also more accountable for poor
teaching; if the outside instructor fails to perform well, he is not
invited back. Try to get a tenured professor fired for sub-standard
teaching; it’s easier to move mountains.
It is criminal to deny someone their job three months out of
the year at lesser pay. It is criminal as well to subject students to
continual bad teaching quarter after quarter, especially at $50 to
$80 at a time and for required courses. Let’s face it; there are some
fine teachers at UNF and there are some professors who are so
involved with the academic specialization of their own interests
that they are unable to communicate with students in the classroom.
The ideal situation would be, of course, to hire fresh in
structors for any quarter but retain the tenured professors on the
payroll. There is not enough money for the utopian idea in the state
education budget.

However, the tenured professors who were allowed to teach
this quarter are handling a normal quarter’s workload at two-thirds
salary. There are fewer course and sections offered this quarter
at all the state universities but the courses being taught are filled
far beyond capacity.
But what do you expect at one-third off the regular price?

The university administrators came up with this terrific plan
and the question settle to this: Are the university administrtors and
Career Service employes getting two-thirds salary this summer?
Probably not.

Venture Program:
Is it a good idea?
Ah yes, the Venture program. An academic program designed,
they say, to “venture into new fields and to nurture an intellectual
curiosity to seek not only an understanding of ones’ culture but the
relationship of the culture to other cultures.
A noble idea to be sure. But you get the feeling that this is a
halfway attempt to meet student demands for more and better con
trol of their curriculum.

So a student in UNF’s College of Arts and Sciences will spend
35 quarter hours in three major fields of the Venture proggram.
However, you could spend those 35 hours (at a total cost of $577.50)
on courses eityher in your major or in a minor.
The possibilities of transferring credit for Venture classes to
other schools are rather dim. Most universities can’t handle the
strange grading system in their degree programs.

The grading system is designed to spare the student a possible
“F” on his transcript. Neither is a grade of “D” nor credit for a
“D” given.
Still, there is some merit in the Venture studies. There are
some iteresting courses to be taken, as electives and at the stu
dent’s discretion, rather than as a requirement.

“My God,” he’s saying, “why I think he’s implying that the
students have some choice in planning his education. I think that
means I’ll have to think for myself.”
Then again, if students are allowed to determine their own
programs rathr than academicians, surely some of these people
will be out of jobs or else they’ll have to come up with classes that
stimulate “venture into new fields....”
Opinions expressed on this
page and in this issue are those of
the writers only and do not repre
sent the views of this newspaper,
any department or college, nor of

the University of North Florida
and its officials. Editorials on this
page represent the views of the
(student) Editorial Committee of
the newspaper.

This if the first issue of a new
newspaper — The Spinnaker; a news
paper created out of the efforts of
people convinced of the necessity for
a free press on campus.

It has been more than a year
since the University of North Florida
newspaper, The Halyard, went to
press for the last time. In that year
there have been a lot of changes and
events on campus of which many
members of the UNF community
were unaware.
Now, The Spinnaker will carry
. on in the tradition of a free newspa
per, dedicating itself to providing the
community with not only what it
wants to hear, but what it must hear
in order to make intelligent decisions
about the issues affecting both the
community at large and individual
members of the community.
Why is this information so neces
sary? What does it matter, in fact,
whether a newspaper exists to
present information or not?
Thomas Jefferson expressed the
importance of a free press in this
way. He said if he were asked to
choose between a democracy without
a free press and a dictatorship with a
free press he would not hesitate to
choose the dictatorship.
He would choose the dictator
ship, he said, because a free press
would soon free the oppressed from
the dictatorship’s rule, while a de
mocracy without a free press could
not long remain free.
While it is not likely that a dicta
torship is about to start on the UNF
campus, there is information which
students, faculty and staff need if
they are to make intelligent decisions
about there relationships to the UNF
community. The Spinnaker will give
them this information.
This is only one portion of The
Spinnaker’s duties. The Spinnaker
will not only present the “hard news”

but will also give its readers the “soft
news,” accompanied by analysis, edi
torials and columns.
In short, The Spinnaker will at
tempt to fulfill three very basic func
tions — it will attempt to inform, en
tertain and persuade its readers.

The Spinnaker will revolve
around its readers. You are The Spin
naker.
Students will write and edit the
newspaper, but everyone will have in
put into the publication. Besides the
traditional letter to the editor, The
Spinnaker is also working with a
news concept. A press council will be
set up in conjunction with the Publi
cations Board. This council will hear
complaints from readers and will
suggest changes in policy, in outlook
and in practice which might be
adopted by the Spinnaker.
While the newspaper will not ac
cept censorship, it does intend to lis
ten to its readers, take their views se
riously and attempt to serve them in
the best way possible.
The newspaper is still develop
ing. Its major developmental period
will begin with the fall quarter as
feedback from this first issue reaches
the newsroom and the editor’s hands.
The Spinnaker will be a free
newspaper, dedicated to serving you,
the reader, and promising to follow
the best code of ethics. It promises its
readers accuracy, truth, fairness and
service.
Most of all, it will not be bland.
You may not agree with views ex
pressed in the editorial columns, but
you will have access to the paper so
your views may be heard.
The hard news pages will give
you the facts; the soft news pages
will give you features, analysis and
interpretations, and the editorial
pages will try to evoke your thoughts,
feelings and most of all your re
sponse.

(Patti Levine is a senior
majoring in liberal studies.)

Handicapped
The problems are very special
BY CATHY TWAIT

My name is Cathy Twait. I
am hard of hearing, and have ce
rebral palsy. Allow me to intro
duce you to a minority of the pop
ulation, the handicapped.
Experience is the best
teacher unless a person is disabl
ed. How can we know what it’s
like to be handicapped? There is
little difference between the two
words. I was born with one dis
ability, cerebral palsy; my hear
ing impairment was due to the
mumps at age three. They turned
inward.
A person who acquires a dis
ability faces a harder adjustment
period than one bom with a dis
ability. Some make the adjust
ment, some don’t. Some just give
up. It depends on a few things,
like attitudes, as an example.
People’s attitudes differ.
How a person treats another is a
reflection of that person’s up
bringing. Parents transmit to
children how they feel about
them.
If a child is bom with a dis
ability which alters his appear
ance, several options are open to
the parents. They can accept the
child as he is, and treat him as an
individual. They can shame a
child, hiding him from others,
and make him feel unnecessarily

guilty. Or worse, they can just ig
nore him and treat him as an
object. A fourth option would be
child abuse. A fifth option is over
protection of the child.

In my case, I was lucky. My
parents treated me as any mother and father would treat a child
with no handicap. I had no special treatment.
A child’s education should in
volve handicapped children. He
learns to get along with children
less able to get around. He learns

to accept people for what they
are. It makes adjustment a little
easier for those disabled later on
in life.
A parent should realize a
handicap is not God’s punish
ment. Religion is not the cause of
a handicap. Rather, people
should realize a handicap is the
result of something physical.
The handicapped person is
just that — a person. He or she
has a right to be treated as such,
an individual in every sense of
the word.
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SGA head has seven-point plan for progress
By RICHARD SPEARS
The new Student Govern
ment Association president, Joe
Smyth, has a seven point plan for
bettering the University of North
Florida for all.
Smyth’s ideas range from a
bi-weekly or monthly student
concern questionnaire to the
recruitmentand retention of stu
dents here.
“Its difficult to wear two
hats, that of a student and that of
Student Body President. My con
cerns are not always the same as
the student’s body’s,” he says.
“If the SGA were to become in
volved in the recruitment cam
paign, it would be a first for the
Student Government Associ
ation.”
Many of Smyth’s sentiments

Lang & Lit
students plan
anthology
UNF, five years in retro
spect, is the theme of an antholo
gy set to go to press this fall.
Submissions from students,
faculty and alumni are now being
accepted. Anyone wishing to con
tribute to the anthology is urged
to do so.
Copy should be sent to
Leilani Tillis, secretary for the
Department of Language and Lit
erature, or Richard McLean
through
that
department,
Building 8, room 2649.
An editorial board consisting
of three committee members for
poetry, fiction and essays will be
selected in the near future.
— Suzanne Rothlisberger

Athletics
draw

student
backing
By RICHARD SPEARS

were echoed by his colleagues
Fred Meiners, vice president of
the SGA and Joe McClure, trea
surer.
Each of these men is busying
himself with activities to make
the SGA a more viable part of
campus life.
Student apathy is one main
concern for both Meinrrs and Mc
Clure. “You have to care enough
to want to do something about
the situation,” Meiners said, “I
cared enough to run.”
“A dictatorship is function
al”, said Smyth. “It has proven to
be the most efficient form of gov
ernment. But I don’t think it is
the best way. We want students
to be involved in their SGA.”
Meiners
said,
“student
feedback is necessary in order
for the SGA to know what student
desires are.”
Joe McClure has been called
the ‘steadying influence’ of the
SGA by his colleagues. “My pres
ence brings a more business like
atmosphere,” he said. McClure
pointed out that the SGA is in
business for the students.
Since taking office, McClure
has initiated what he calls a defi
nite accounting system. Pre
viously, each department using
SGA funds used its own system
for keeping accounts. This is the
first time any system of book
keeping has been used, he says.
Like Smyth, McClure also
wears several hats, not the least
of which is that of Chairman of
the Program and Budget Com
mittee, which reviews all budget
requests and is accountable for
all other departmental accounts.
“With the new system each
department’s accounts will be
more easily understood and

In a recent survey conducted
by journalism students, it was re
vealed that 76 per cent of the stu
dents at the University of North
Florida would actively partici
pate in an athletic program if one
were offered.
Presently UNF offers only
an intramural sports program
which is highlighted with tourna
ments and festivals. The tourna
ments are held each fall, at var
ious golf clubs throughout the
area; May Week Festival occurs
during the first week of May.

“It all comes down to mon
ey. Right now we just don’t have
the funds,’’(for a more extensive
athletics program) said Ronnie
Allen, director of Intramurals.
The funds Allen refers to come
from the office of the SGA and its
budget committee.

The funds are “a little more
than $1,000,” said Allen.

SGA leaders Smyth, Meinors and McClure
maintained,” McClure said.
“The SGA here at UNF is a
member of the State Council of
Student Body Presidents which
has nine student body presidents
from the nine state universities.
This organization has a direct in
put to the Board of Regents,”
said Smyth.

The SGA officials say that by
increasing involvemnt at the
state level that the need for a
lower tuition rate for a commut
er school such as UNF can be re
alized or at least be made known
through its voice at the State
Council
of
Student
Body
Presidents.
Smyth has established, what
he calls ‘an admirable rapport’
with UNF President, Dr. Thomas
Carpenter and other administra
tion officials. However, he says,
The total budget for the in
tramural sports program is
$1,150, while the budget for coffee
and cookies is nearly $2,000. Stu
dent Activities Director, Richard
Reisinger, confirmed this figure
and said, “We once tried to cut
out the coffee and cookies but the
students insisted they be contin
ued, thereforethe budget shows
an allocation of $2,000 for re
freshments.”

Allen was asked how he felt
about the program and money al
locations.
“I feel comfortable with the
intramural program the way it is
due to the nature of the UNF
campus, since it is a commuter
school,” said Allen.
Presently the intra murals
program sponsors a football
team which plays top football
teams from local schools, such as
Jacksonville
University and
Jones College. A trophy is

“In the area of recruitmenls-our
horizons are too narrow, we must
look beyond Northeast Florida.
We need exposure to other peo
ple.”
Many other problem areas
were discussed and possible solu
tions were weighed by the SGA

officers. The transportation situ
ation and possible JTA subsidized
service was looked into, as well
as maintaining the present level
of tuition costs, special exception
was given to increased exposure
of the SGA in order to let you, the
student body know that the SGA
does mean business.

Police warn of new laws
Sgt. John Anderson, of the
University Security Department,
says the new Traffic Infraction
Law adopted by the 1977 Legisla
ture has been in effect on the
North Florida campus since July
The first bill creates a good
driver fund and imposes an addiThe changes in the law cen
ter around two bills.
awarded the winner of these
games. Basketball programs are
handled much the same way.
In relation to the golf tourna
ments held by the intramurals
department, “We pick up the
greens fees for the university
family,” Allen said. These tour
naments are held at such golf
clubs as Sawgrass, Willow Lakes,
Dunes and 1000 Oaks. The costs
of greens fees was not disclosed.
Allen said, “UNF will begin
to host more tournaments of its
own, but not the golf tournaments
due to our having only a putting
green. However, LaCross, Rugby
and hopefully the Archery State
Championships can be scheduled
for here.”
“The costs for equipment
checkout is maintained from a
separate budget, but extramural
funds come from the same over
all budget for the intramurals de
partment.” No figures were re
leased for either.

tional $30 fine or civil penalty on
individuals convicted of moving
traffic violations and a minimum
$200 fine for those convicted of
driving while intoxicated.

The second bill imposes a 5
per cent surcharge on the total
fine to be used to provide finan
cial aid for crime victims.
— Steven Moon
Allen is a graduate of UNF
and is its first full-time director
of an intramural program. He
has a third degree black belt in
judo and has been a national
champion twice.

Allen credits his mental atti
tude in his practice of judo and
karate to his mentor Reisinger.
“He gave me some valuable les
sons and helped me develop the
right mental attitude for a sport
of its kind.” Allen gives free judo
lessons to students.He also gives
judo lessons to the general pub
lic; but not for free. Allen is in
volved in the Special Olympics
for the mentally and physically
handicapped children in the area.
He is the Special Olympics Dis
trict Games Director and has
served in this capacity for the
past three years. Allen says this
is an all-volunteer effort and has
involved hi staff in it, by using his
office as the logistics center for
the campaign.

Child and health care top 'critical needs' list
By RICHARD SPEARS
Child and health care and
Activities and Service Fees top
the list of critical needs facing
the State University System, says
the State Council of Student Body
Presidents (SCSBP).

Student body presidents met
July 22 to prepare recommenda
tions for Florida’s Board of Re
gents (BOR).

The SCSBP met recently to
consider recommendations for
ways to help alleviate the prob
lem of funding without cutting
back on services to university
families.

Leading their list of recom
mendations is a proposal for the
repeal of rule 6C-10.04(2), which
would allow the use of Education
al and General (E&G) and other
funds in child care programs, ac
cording to Leslie Miller, presi
dent of the SCSBP. Under the
present structure no E&G funds
can be used in child care pro
grams.

Miller, a senior at the Uni
versity of South Florida, said,
“This proposal would allow Col
leges of Education to contribute
to the operation of child care cen
ters in exchange for allowing

their students to use the centers
for supplementary educational
resources.”

Mill
er said, "-We cannot in
crease resources at will and we
will have to decide how high
we're willing to let costs go."

The proposal concerning
health care fees would allow a
$12 ceiling to be placed on health
fees, but would provide universi
ties needing higher fees the op
tion of increasing user fees or
justifying increases from Activity
and Service Fees.

The. SCSBP went further in
its recommendations to the re
gents. The SCSBP has opposed
the use of student fees assessed
for services to meet administra
tive costs.

It was the SCSBP’ consensus
that system-wide decisions were
called for on long-range com
mitments for the council in the
areas of child and health care.

The council recommends
earmarking three cents per dol
lar of the General Student Loan
Fund for the purpose of
permitting university finanacial
aid offices to hire additional staff
(students where possible) to im

prove delivery of financial aid to
students.

According to Miller, the
SCSBP supports the shift in the
1978 legislative session of a 35cent-per-student finanacial and
trust fund to the activity and ser
vice fee fund. The council indicat
ed such a move would help alle
viate the desperate problems of
many schools in meeting in
creased costs in child and health
care, career service salaries and
university athletic programs.
Miner said, “The SCSBP
stands ready to assist the Board
of Regents in this effort.”
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JOBS
Today’s College Graduate Must Look Harder
before graduation, before you
are even seriously thinking
about employment. Contact the
employer and ask for a tour of
his facilities, or the opportunity
to get some information about
his company. Explain to him
that you are not yet actively
looking for a job, but are just
gathering information at the
present time. The employer will
usually be happy to discuss his
organization with you, possibly
even more so than if you were
actively seeking employment,
because he will be under no
obligation to tell you yes or no.
Then, if you, in the future,
decide you want to work for that
particular company, you will
already know the employer, and
he will be familiar with you.

BY CHARLES RIDDLES
With the job market being
what it is, today’s college
graduate is going to have to
look much harder to find a
position than he would have a
few years ago. Even though the
market has picked up a bit
lately, there are still many more
applicants than there are jobs,
and the pink-cheeked grad,
who goes out clutching
diploma in hand must do all he
can to increase his chances of
finding employment.

“Since there are usually many
qualified applicants for any one
job,all other things being
equal,the one who gets the
job will be the one who knows
the most about job-search
procedures,and who is willing
to spend the time to organize an
effective job search campaign,”
says Irene Roberts, placement
coordinator at the University of
North Florida placement office.
“If a student is willing to go to
school from two to four years or
even longer,to prepare himself
for a career, then he should
certainly spend the time to learn
to organize an effective job
campaign.” And Margaret
Rudolf of the Jacksonville
University placement office
adds “The job will probably go
to the more aggressive
applicant—the one who is
willing to spend the time to
prepare for interviews and write
a good resume.”
Preparation for the job
search,Roberts says, should
start at least three quarters
before graduation. By starting
early the student will be able to
take advantage of on-campus
interview programs,placement
office seminars and other
services that he would
otherwise miss. And by starting
this early,the student may be
fortunate enough to have a job
waiting for him when he gets
out of school,eliminating the
discouraging period ex
perienced by many graduates
when they are neither working
nor going to school.

The first step,says Roberts, in
preparing to find a job,is to
complete a self analysis of an
individual’s skills, attitudes,
preferences and personality
traits. If a student is undecided
about the specific job for which
he wishes to apply this should
help him decide.

Other ways of making
contact include telephoning
and setting up an interview,
reading newspaper ads, and
through public and private
employment agencies. The best
method for a college student is
usually through the school
placement office.

On the other hand, if he is
already decided on the type of
job he wants, the analysis will
help him to identify "selling
points” which will enable him to
convince a company or
organization that he is what
they need. It will also enable the
student to rule out job
opportunities that would be
incompatible with his own
personality traits or values.

"After the self-analysis is
completed,” ,says Roberts,
"then the student would begin
to investigate the world of
work,by doing as much
research as possible on the
companies he intends to apply
to.”
A few possible sources of
information are: The College
Placement Annual, company
annual reports, Florida
Trend,The Occupational
Outlook Handbook for College
Graduates, and company
magazines and brochures.

“Researching the company is
extremely important"says
Rudolf. “One company we
contacted refused to give us
information because they felt

the students should get that on
their own.”
After you have thoroughly
researched the companies you
are interested in, you should re
examine your self evaluation and
see how your strengths and
weaknesses will apply to the
position available. "In other
words,” says Roberts, “try to
create a relationship between
you and your work.”

When you have investigated
possible employers and have
some ideas of where you might
like to apply, it is time to begin
establishing credentials. These
should include a resume,
transcript, and, if you are in a
creative major, such as art or
journalism, a portfolio of past
work. If you feel that your job
search will include many
different companies, it might be
wise to have copies of letters of
reference. This will save the
persons you are using as
references from having to reply
personally to many different
requests. At this time, you
should also begin to brush up
on interviewing skills. Once
these things are completed, you
can begin making contacts.

By PATTI LEVINE

People
Want More

New1 Skills

Students going back to school to
get new skills or to change the
direction fo their life after a career of
family are finding they have to
sacrifice.
And the biggest sacrifice is usually
time — time away from their families.
The University or North Florida
attracts more students going back to
school to gain new knowledge to
improve their job status, or because
they’ve finished one career or want to
go back to school after the children
are grown, than any of the other
Jacksonville based universities.
At UNF, more~than half of the
students are married, and more than
half of the student population attends
part-time because of full-time jobs.
The average age at UNF is also

One means of contact is the
mail campaign. Although
studies reveal that it is only
about 10 per cent effective if
done in mass, with no attempt at
selection, if research is done
and more selection is used, a
better response can be
expected.
The mail campaign is most
effective at long distances
because it covers more ground
and saves on travel expenses.
The mail campaign should
include two things: a resume
and a letter of inquiry or
application. The two letters
differ in that the letter of inquiry
asks the employer if there are
any openings, whereas the
letter of application applies for
a job that is already known, says
Roberts. In your letter, you
should tell where you learned
about the company or job
opening, and then briefly go
over your qualifications and
refer the reader to your resume.

One of the most pleasurable
and effective ways to establish
contact with an employer is to
make an acquaintance with
whoever does the hiring for the
company. This can be done well

high, hovering around the 30-yearold mark with students attendig who
are in their early 20s and mid 70s.
Florida Junior College is the only
other area college which approaches
UNF’s student statistics with more
than half of their students married,
FJC also has a wide range of ages —
from late teensto early 90s — but they
attract more full time students
because many people graduating
from high school go directly to FJC
before going on to highr level
institutions.

The other universities and college Jacksonville University, Edward
Waters College and Jones College —
generally attract the young student
coming directly out of high school.

"I leave my house before seven in
the morning and I return near 11 at

There, interviews can be
arranged and resumes can be
referred free of charge, unlike
other agencies. The college
placement office usually will
have the student’s interest at
heart more than the others. And
in your search for a job, don’t
forget the so-called “hidden”
job markets—those jobs that are
not advertised, but that you can
find out about through family,
friends, faculty members, and
hearsay. This can be one of the
most effective means of finding
a job, partly because the
number of applicants are fewer
than those jobs that are
advertised in the paper, for
example.
“Companies say the job
market is picking up” says
Rudolf, “but the jobs will
continue to go to the more
aggressive student who is willing
to spend the time to prepare
himself and look.”
“The job search,” concludes
Roberts “can be an exciting
pleasurable challenge. But it
can also be an extremely
frustrating experience for some
people. Whether your ex
perience is good or bad
depends on your willingness to
spend the time necessary to
prepare yourself with the skills
that will make your search
successful.”

nigh,” says Steve Bowman, a UNF
Literature major who must work all
day before attending class part time
at night.
Gwen Cline, another UNF student
who is majoring in Literature also
. attends class at night after working all
day and trying to run a household for
herself and her children.

Most students coming back to
school after a long absence seem to
feel they should have started earlier
because it is so difficult to adjust to
new scheduling. Ronald Baker is a
UNF student majoring in Vocational
Education who is having to face this
adjustment period while attending
college on a 3/4 time basis. "Time
becomes very precious,” he said,
“and priorities are difficult to
establish.”
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Take Care in Writing Your Resume
8Y CHARLES RIDDLES '

The purpose of a resume is to
provide your prospective
employer with a written image
of yourself.
Therefore, as much care
should be taken with the format
and general appearance of your
resume as you would take with
your personal appearance on
the eve of an important job
interview.
Not only should the resume
provide important and pertinent
information, it should also leave
out all unnecessary and
unimportant information.
Moreover, it should be
attractively presented, and its
facts should be relevant to the
type of job you are hoping to
obtain.
The two types of resumes that
are the most common are the
chronological and the
functional. Of the two, the first
is probably the easiest to
prepare, since it merely does
what its name implies—makes
a chronological listing of
educational and work ex
perience. But while this resume

is the easiest to write, it is also
the least effective, because it
gives the employer the least
amount of job-related
information about yourself.

The second type of resume,
the functional, is the type
recommended by many
authorities. It is harder to write,
but the improved results are
worth the difference. This
resume places less emphasis
on telling what you have been
doing every minute of your
adult life, and more on your
skills, aptitudes, education and
experience that apply to the job
you are seeking.
All courses you have taken,
that would be helpful in the job
you are seeking,could be
placed in one “cluster.”
Related work experience
would be placed in another
such cluster, with unrelated
work, such as part-time or
summer jobs, in a category
labeled "other experience.”
“It’s important to list all work
experience, even though it may
not apply to the job you’re
seeking. Most college students

have only held part-time jobs in
the past, but listing those will let
your prospective employer
know that you have held jobs
and are able and willing to
work,” says Mary Vardaman of
the Florida Personnel employ
ment agency.
Other clusters could include
extracurricular activities or
honors received, or interests
and self-taught skills that would
be useful in the job you are
trying to obtain.
"Whether you are writing the
chronological or functional
resume, it is usually best to put
all job related work experiences
first,” says Irene Roberts,
placement coordinator at UNF.
"Then if the employer doesn’t
read the whole thing, he’ll still
see the most important part of
it.”
Whichever type of resume
you decide is best suited for the

job you are after, it is
extremely important to present
it in a readable aesthetically
pleasing form. The* resume
should be typewritten on 8 1/2
by 11 inch paper. It should have

a balanced symmetrical
appearance. And it should be
easily readable with plenty of
white space, not simply a mass
of facts and figures crammed
together like an unabridged
dictionary.
“The resume should be no
longer than two pages,” says
Roberts. Laura Cussimanio of
the AAA Employment Agency
adds, “One page is probably
better than two, but if it is
necessary to go to a second
page, put as much information
as possible on the first. That
way if the employer doesn’t turn
to the second page, he will still
have most of the information.”

The first step in actually
writing your resume is to
research your prospective
employer to find out his needs
and desires. Tell him how you
can fulfill those needs and solve
his problems. Sell yourself, but
be honest and don’t exag
gerate. Back up what you say
with facts.

If you state that you can do a
certain job, list work experience
or courses taken that will

convince the employer that
what you have stated is correct.
"It is important to be as specific
as possible when describing
work experience,” says
Vardaman. “Tell exactly what
skills were necessary to do the
job you performed.”

It is important, when writing
the resume, to be concise. The
resume should be one to two
pages long, so it is helpful to
make a rough draft and boil it
down. Use action verbs in your
resume, such as: designed,
researched, trained, directed,
analyzed, planned, organized,
and conducted.
Stress only the positive and
constructive in your resume.
Omit or minimize negative
aspects of your background.
When writing your resume, use
simple, direct statements that
will present facts in as few
words as possible. Complete
sentences are not necessary.
Use phrases when they will do
the job, but avoid using
personal pronouns. They give
the resume an egotistical tone,
besides being unnecessary.

Job screening can affect
the rest of your life
BY CHARLES RIDDLES
What 30 minute period
could affect the rest of your life?
The job interview, of course,
And since this period is such an
important one, it is definitely in
your best interests to be as
prepared as possible for the
interview.
“Your first step, after making
an appointment for an
interview, is to find out as much
information about the company
or organization as possible,”
says Irene Roberts, placement
counselor at the University of
North Florida. This information
can be obtained through a
variety of sources: annual
reports, employment brochures,
company publications, Standard
and Poor’s, faculty, and present
employees. Not only will the
possession of this information
impress the interviewer
favorably, it will save time in the
interview. By not wasting time
making the interviewer answer
questions about his corpora
tion’s growth rate, structure,
products and services, size, job
openings, benefits and the like,
more time can be spent on the
in-depth information the
interviewer wants—the informa
tion, if favorable, that will land
you the job you are seeking.
"Be familar with yourself, and
put yourself in the employer’s
place to see what qualities he’s
looking for,” says Mary
Vardaman of Florida Personnel
employment agency.
An interviewer will quickly
sense an applicant isn’t sure of
his career goals, and will
probably pass him up for
another who is more sure of
himself. You should have some
idea of what you would like to
be doing in your career five or
ten years from the present, and
you should also be prepared to

answer questions on why you
have chosen a particular
company to apply to.

Be prepared to dwell on the
positive aspects of your
qualifications, extracurricular
activities, previous work or
educational experiences. Be
sure to make it plain to your
interviewer how these things
will help you to do a good job in
the position you are seeking.

"Bring out your good points,
but don’t appear conceited,”
says Laura Cussimanio of the
AAA Employment Agency.
If an interviewer asks about
some negative aspect of your
past career, such as poor
grades, try to answer the
question with a positive twist.
You might say: “Although my
grades were low during my first
two years, I’m sure that they
were steadily rising during my
past two years of school as I
grew more mature and more
serious about my career goals.”
Or: “Although my grades are
lower than I would have like, it is
due in part to the necessity of
my working and going to school
at the same time. . . Since I
earned nearly all of my tuition
and expenses myself, I didn’t
have as much time to devote to
studying as I would have
liked.”
If a question is asked in which
you can find no positive
aspects, however, don’t make
lame excuses. Answer it
truthfully and concisely, then
pass it on to something else.

After you have thoroughly
prepared yourself with facts
abou the company, and have
gone over how you are qualified
for the position, you are ready
for the actual interview. Since
the ability to make a good first
impression is an asset in the

world of business, it is
important to be tastefully
dressed and well-groomed. A
good rule to follow is to dress
the way you would if you
actually worked for that
company. Some companies
want employees to wear suits,
some don’t. Some employees
are impressed by short hair,
others couldn’t care less. Be
familiar with what the company
you are applying to desires, and
dress accordingly.
It is also important to be on
time for an interview. An
interviewer usually has a
certain amount of applications
to screen for the day, and it
won’t help his mood any to be
kept waiting. It may be helpful
to arrive a few minutes early to
the location of the interview and
spend them getting psyched
up. Run through your mind
once more the questions that
are likely to be asked, and your
answers for them.

“Remember that the employ
er is interested in only one
thing--getting the most
qualified person to fill his job
opening. Act as though the job
is as important to you as it is to
him.” says Cussimanio.

Stress the importance of the
interview, and look on it as a
challenge. Don’t worry about
being nervous, as this is
normal for most people. The
interviewer knows this, and will
overlook any initial nervous
ness. It is his job to make the
applicant feel comfortable
before he goes on to more in
depth questions and answers.

Interviews usually follow a set
pattern of questions and
answers regarding career
goals, interests, and job

qualifications. You should
answer each question with
more than a simple yes or no,
but don’t ramble. A too lengthy
answer can be just as damaging
as one that is too short. Many
placement counselors recom
mend exercises in role playing
before the actual interview, with
a friend or relative playing the
part of the interviewer. Thus,
unfavorable mannerisms, such
as failure to look the interviewer
in the eye, or fidgeting, can be
corrected, and skill in fielding
questions can be improved,
while in a non-threatening
atmosphere.

Although it is important to
appear enthusiastic about your
ability to do the job you are
applying for, you should not try,
to appear something you are
not. Few persons are
accomplished actors enough to
fool a professional interviewer,
and even if they were

successful, they would not be
happy in a job unsuited to their
personality.
First interviewers are not
designed to hire an individual,
but rather as a screening
process to see if a company
should talk farther with an
applicant. An interviewer will
try to spell out at the end of an
interview exactly what the
student can expect. Even if the
company is highly interested in
you, it is doubtful if anything
can be promised during the first
interview. Rather, the student
will be invited to a second
interview, or asked to furnish
more information.

When an interviewer feels
that the interview has covered
enough ground, he will bring it
to a close. When that is the case,
thank him for his time, and then
follow up with a thank-you note,
expressing your continued
interest in the job.
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Reader's Page
Jacksonville
awakens to culture
By THELMA CRIBBS
What does culture mean?
Webster defines the word as 1)
cultivation, 2) the act of develop
ing the intellectual and moral
faculties. If you interpret culture
broadly as anything between
Charlie Brown and high opera,
this article is for you.

During the past few years,
Jacksonville has begun to awak
en to the needs of its citizens and
the sister-arts of drama, music,
dance and voice are a thriving
and integral part of life in the
city.
The Cummer Gallery of Art
exhibits works from the Middle
Ages to the present. It also has a
collection of fine Meissen porce
lain displayed. The Jacksonville
Art Museum has, along with its
other displays, a permanent col
lection of Chinese porcelain and
stoneware.
Other art exhibitions may be
found in the local colleges and
universities, the Haydon Burns
Library and several local galler
ies. Among the latter are the Jac
queline Mullikin’s Art Sources,
Inc. in the Gulf Life Tower, Sally
Ann
Freeman’s
Gallery
Contemporanea on Post Street,
the Brandywine Gallery in Deer
wood, the Reddi-Arts Gallery in
San Marco and the Artist’s Gallerv in Lakewood.
Both Jacksonville University
and the University of North Flor
ida have regularly scheduled ex
hibits for faculty and students
and also for visiting and local
guest artists. The library changes
exhibits monthly.
Culture in the form of folk
arts and crafts is on the increase
in the city. All the decorative arts

of our ancestors are being re
vived, from architecture to
quilting and dollmaking. The city
recreation department has work
shops in many of these arts. The
Cummer Gallery, the Children’s
Museum and the Jacksonville Art
Museum also have workshops.
In the area of theatricals,
Theatre Jacksonville offers musi
cals, drama, comedies and
classics; Jacksonville Universi
ty’s drama department presents
the winning play each year from
an annual play writing contest
which it sponsors; the Jackson
ville Acting Company takes the
ater to the people in shopping
centers and parks; Florida Ju
nior College offers a “visiting art
ist series,” and UNF’s Venture
Theatre offers top-quality enter
tainment.
In music and voice, there is
the Jacksonville Symphony Or
chestra which recently played to
a cheering audience at Carnegie
Hall and the Jacksonville Opera
Company which offers free opera
youth matinees. There is also the
Jacksonville Concert Chorale,
the Florida Junior College Cho
rale, the Jacksonville University
Chorus and the Univertisy of
North Florida Chorus.
In the field of dance, the
Jacksonville Ballet Theater, the
Southern Ballet Company and the
Ballet Guild of Jacksonville offer
In addition to the‘classical’
entertainment, Jacksonville has
everything from dinner theaters
and discotheques to country mu
sic and concerts, from ice
skating shows to circuses. The
city also has a zoo with more
than 800 rare animals, birds and
reptiles.

The saga of

'Fritz the Rat
By VINCENT DI VIESTI
While walking to and from
your car on the UNF campus it is
possible that you have caught
sight of a furry brown creature
scurrying through the underbrush
or heard something rustling in
the palmettoes.
In any case, you probably
see the tail of all tales before
your very eyes. Curiosity
aroused, you stop, hoping to
catch a glimpse of this animal.

What is it? A rabbit? A
squirrel? A miniature bear?
You’re all wrong. It’s “Fritz the
Rat,” the most gigantic, humon
gous, monstrosity ever seen by a
human bean ... er ... being. You
probably think this story is fic
tional, it’s just a pigment of my
imagination. You can think any
thing you cheese, I mean please,
but it’s all true.
In an interview with Fritz,
he said, quite emphatically,
“Squeak, squeak, eek, deek,
sleek!” The “Spinnaker Inter
preter” translates this language

So what is education?
By HEIDI HOLMES
I recently attended a class
where the instructor promised he
would come to each class meet
ing totally unprepared to teach.
His theory was that being pre
pared would stunt the spontane
ity and creativity of the class.

His theory is perplexing. It
defies everything we have been
programmed to learn.
Even Boy Scouts are taught
to be prepared. Similarity when
we were freshmen we prepared
to be sophomores and when we
were sophomores we prepared to
be juniors and when we are ju
niors we prepare to graduate.
But what are we graduating
from?
College is similar to those
ALM dialogues we all memorized
in high school, “Como se llama?”
“Me llamo Juan.” Those dia
logues were terriffic as long as
you always ran into Spanish
speaking persons named John.
The dialogues were only applica
ble to certain situations.
Isn’t your education similar
to this? Here we are in college
learning a profession with no
hands-on practical experience in
the field. Our education is just
rote memory.
Many people have said that
education is just a myth. Perhaps
these people are just jealous of

our chance to further our educa
tion and expand our minds. But,
think about it.

What makes you drive to
school each day? What makes
you pay tuition? What makes you
buy books and supplies? Doesn’t
it bother you that perhaps educa
tion could be just myht?

It would bother even the
“I’m-going-to-school-because-’
there’s-nothing-else-to-do”
stu
dents if they tabulated how much
money they had spent on their
education. Add your expenses,
the conclusion is obvious. Educa
tion just can’t be a myth.

On the other hand a friend of
mine lied and said he had a mas
ters in psychology and is now
working in a mental hospital in
Rochester, N.Y. No one has ever
asked him to prove anything. or
course, this is just one isolated
case. I'm confident you can think
of others. So, now don't you won
der what you are being prepared
for?

A lot of us are victims of
grandmothers’ belief, “Get an
education. No one can take it
away from you.” Grandmothers
are right. An education is the
only thing in life that is really
permanent. You can lose your
job, your material possessions,
your health and your friends, but
no one can take away what you
have learned, unless of course,
you lose your notes.

Mark Vonnegut, in his book,
"The Eden Express," answers
this question. In retrospect of his
college education, he says,
"Knowing that a college educa
tion is a pile of ---- is no small les
son. There are many people who
don't know it. There is surely no
better place to learn this lesson
than at college. In any event you
can console yourselves by know
ing you won't waste time later on
in life thinking how different it all
could have been if only you had
gone to college. Now that you
have your degree, you can say
what a pile of ---- college is and
no one can accuse you of sour
grapes."

Just exactly what is it that
you’ve learned? Is it applicable
to your future? We’ve learned a
lot of things we’d never have
learned elsewhere. For instance,
did you know that the Washington
Monument is a phallic symbol?
Or that walking into a movie the
atre is a symbolic trip back into
the womb?

Perhaps the concept we all
should learn from college is,
"Let's not and say we did." Let's
not attend college but say we did.
For example, my sister has a
masters in psychology, but she
can't find work anywhere. She is
either underqualified or over
qualified.

as saying, “I really have a hard
time dodging all those fees.”

The interview could have
lasted another hour, but Fritz ex
pressed a desire to “get back out
there in the field.” Fritz is a de
lightful personality with warm
eyes, sparkling white teeth, cold
nose, tender paws he says lemonscented Dove for dishes.
The Spinnaker does try and
get in all personality interest sto

ries, and with all of the profes
sors, administrators and business
associates in and around the
Jacksonville community, we
couldn’t do a disservice by leav
ing out our very own Fritz.

So we leave you now to
judge for yourself. Will Fritz ever
become a “famouse” movie star
with his own mink coat and all
the trimmings? Fritz answers
quite subtly that question, “gnaw
thanks, UNF is my star.”
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Criminal Justice is newest degree program
By DOUG FOX
UNF students will soon be
able to get a Bachelor of Arts De
gree in Criminal Justice. So,
what’s new about that? Doesn’t
UNF already have a criminology
program?
Well not exactly. Students
have been able to earn a degree
from Florida State University in
criminology while at UNF. The
courses for the degree were
taught primarily by FSU profes
sors who commuted from Talla
hassee.
That program is coming to a
halt in December.

But students can start to
ward a UNF Criminal Justice de
gree in the fall of 1977.
The new degree will encom
pass a broad range of studies in
sociology, psychology, political
science, law and criminology, ac

cording to program coordinater
Dr. Chris Rasche.
“The courses will revolve
around theory, method and un
derstanding ... why people do or
do not break the law ... and the
criminal justice system ... the po
lice , and of course, the courts
and correctional institutions.”
Rasche said.
“What we hope to do is
broaden the students total sense
of human behavior ... and the re
lationship between behavior that
is called good and behavior that
is called bad,” she added.“ The
program will not provide training
in ‘detective’ work or use of po
lice equipment. There won’t be
any firearms practice, judo, or
baton polishing. However, stu
dents may talk about technology
and evaluate it.”

nel and corrections personnel in
the program ... out of 140 FSU
criminology majors about half
are people working in the field.
But,” she added, “for every one
person in the field there is one
outside of it.
“We have people that have
not put one foot in a jail, never
even been near a police car.”
Students who do not have field
experience are required to take
an internship in law enforcement
or some other area of the
criminal justice system which re
quires 20 hours a week in the
field.
Students without practical
experience shouldn’t be scared
away since the program is de
signed to be flexible and to
accomodate a variety of back
grounds.

“We have a lot of police offi
cers, an FBI agent, court person

“The way the (FSU) pro
gram is structured now, even

though students have to go to Tal
lahassee ... they don’t have ac
cess to faculty members except
one night a week.” Another prob
lem is the difficulty in
straightening out problems that
arise. With all the records in Tal
lahassee, mistakes must be cor
rected by long distance telephone
calls or by going there. And final
ly, since students in the program
are officially FSU students, UNF
receives no funds from the state
for the criminology courses they
take.
Rasche said that the in
creasing complexity of society is
making college education in
criminal justice essential for
those in the field, and helpful for
others. “Policing a twentieth cen
tury urban, industrial, highly pop
ulated metropolitan area is dif
ferent from serving as a sheriff
in a small town in the nineteenth
century,” she said.

STUDENT OPINION
Educational quality OK, but transportation needed
By JOHN L. KELLEY
Recently, an informal sam
ple of opinions was collected
from students in each of the
three colleges at UNF. The re
sults indicated most students sur
veyed are satisfied with the gen
eral quality of education at UNF.
However, opinions regarding
extracurricular activities and
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transportation indicate varying
degrees of dissatisfaction.
The questions regarding the
utilization of public transpor
tation indicate that at least two
thirds of the student body have
public transportation needs —
needs which may limit the
present and future growth of
UNF.
A lack in the extracurricular
activities at UNF is evident, with
70 per cent of the students sur
veyed showing dissatisfaction.
Independent surveys show that
an increase in the activities pro
gram would parallel an increase
in student interest and activity on
campus.
Two-thirds of the students
surveyed find the class schedules
“occasionally difficult and con
flicting,” while another 16 per
cent said this was almost always
so. Only 18 per cent said the

schedules were convenient most
of the time.
The results are (110 students
polled):

• Regarding the general
quality of the eduational pro
grams offered at UNF, I am:
Very Satisfied — 6 per cent,
Satisfied — 65 per cent, Dissatis
fied — 25 per cent, Very Dissatis
fied — 4 per cent.
• The food service offered
at UNF is Very Good — 8 per
cent, Adequate — 59 per cent, In
adequate - 22 per cent, Very In
adequate — 11 per cent.

• If public transportation in
an adequate form were offered to
an from the campus, I would uti
lize it: Frequently — 48 per cent,
On Occasion — 27 per cent, For
Emergencies Only — 12 per cent,
Never — 9 per cent.

• If a mini-bus wre pur
chased for service to and from
public transportation routes, I
would utilize it: Frequently — 42
per cent, On Occasion — 27 per
cent, For Emergencies Only — 13
per cent, Never — 18 per cent.
• The extracurricular ac
tivities offered at UNF are: Ex
cellent — 4 per cent, Adequate —
26 per cent, Lacking — 70 per
cent.
• If a competitive sports
program were offered at UNF, I
would participate: Actively as a
Competitor — 20 per cent, Active
ly as a Spectator — 26 per cent,
Sometimes for Special Events —
26 per cent, Little or Never — 28
per cent.
• The curriculum offered at
UNF is: Ideal — 10 per cent, Suf
ficient — 59 per cent, Inadequate
— 18 per cent, Poor — 13 per
cent.

• The quality of the faculty
at UNF is: Ideal — 19 per cent,
Good — 43 per cent, Average —
33 per cent, Poor — 3 per cent,
Very Poor — 2 per cent.

• The scheduling of class
hours offered each term is: Al
most Always Convenient for Me
— 18 per cent, Occasionally Diffi
cult and Conflicting — 66 per
cent, Almost Always Difficult —
16 per cent.
• The library facilities at
UNF are: Very Good — 38 per
cent, Good — 38 per cent, Ade
quate — 17 per cent, Inadequate
— 7 per cent.

• The campus security
force in its present capacity is:
Very Necessary — 19 per cent,
Necessary — 54 per cent, Not
Necessary — 27 per cent.

Venture course concept gets support
By HAROLD BRIDGMAN
When you graduate from the
University of North Florida, you
will have satisfactorily complet
ed at least 10 credit hours in each
of four categories of Fine Arts,
Social Sciences, Verbal Arts and
Natural Sciences.

The governing principle is
that UNF is a university, not a
college, according to Willard Ash,
dean of the College of Arts and
Sciences. The graduate is expect
ed to have a well-rounded back
ground as a generalist in addition
to a solid basis for succeeding in
his chosen field.

In pursuit of this objective,
and in accomodation of students
who inevitably transfer to this
school as juniors, Ash began in
1970 to develop the Leonardo da
Vinci Venture Program.
Richard Kip, assistant dean
of the College of Business, put it
succinctly: “We have a problem
here because we’re an upper
level school. We don’t have the
freshman or sophomore courses,
so if you’re interested in English
you don’t have the opportunity to
take the sophomore course for
enrichment.

“I’ve been much in favor of
the Venture program. I feel that
a person’s education is not close
to complete without work in the
non-business areas.”

The basic problem with the
enrichment concept in an upper
level school is that a non-major
not only may not be able to ob
tain the prerequisites for a given
course, but must compete with
majors in the field if he does ob
tain entrance.
“A very simple solution to
this problem is to have each one
of these disciplines create some
courses for the non-major,” said
Ash, “courses that would not
have prerequisites, courses that
would be down to their level.”
He stressed that the avail
ability of these broad-based
courses did not prevent a student
from selecting a normal course in
the field in order to fulfill the re
quirement.
Even the pursuit of a minor
field is possible under the Ven
ture concept, although not re
quired for graduation from UNF.
Students can apply their elec
tives, including the Venture elec
tive, to a total of at least 25 hours
in a given field.
The Venture program is an
assist to the student, said Ash,
not a requirement. The only re
quirement is that he take the 10
hours in each non-major field
plus five hours in a non-major
subject.
Ash expanded on the basic
concept:
“I wanted them to be a place
where the student and instructor

1972. Of 321 respondents in 18
courses, 285 stated that the work
load was “just about right” and
287 said that they “would recom
mend the course to another stu
dent.” This was the first
graduating class at UNF, and
they were obviously quite pleased
with the program.

One aspect of that pleasure
is unique to UNF in the State Uni
versity System. While all grades
awarded at UNF are computed
into the grade point average, a
grade of ‘F’ on a pure Venture
course is not displayed on official
transcripts.

Dean Willard Ash
can meet and take some issue or
some problem that would be of
interest to most of them, or some
topic that would be of interest to
most of them, and see if the stu
dents and professor couldn’t use
the education which they had ac
quired up to that point and study
the problem. If a textbook has
been written about it, it has been
a problem for so long that a num
ber of writers have written about
it; that is not what I had in
mind.”
A survey was taken of the
students participating in the Ven
ture program during the fall of

Even a ‘D’ will be oblit
erated at the request of the stu
dent. Of course, the student has
paid his tuition and spent his time
on the course, and the GPA will
affect his graduation eligibility.
But would you rather buck a
group of biology majors in Genet
ics (NAS 320), prerequisite to
General Biology, in order to learn
something about heredity, or
take Genetics and Society (NAS
970) — no biology majors al
lowed?
This public document was
promulgated at an estimated
cost of 3₵ per copy to inform
students, faculty, career
service, and administrative
and professional staff about
activities affecting the university community.
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Faculty
Board of Regents pay hike decision sparks faculty protest
By BEN SANTOS

A Board of Regents meeting
on the UNF campus erupted into
a clash of emotions when the
board approved a 7.1 per cent
faculty pay increase instead of an
8.85 per cent increase previously
agreed upon by the State Univer
sity System and the statewide
faculty union.
“I know I speak for the
board when I say that we were
disappointed with the level of
funding provided by the legisla
ture,” said Chancellor E. T. York
in a prepared statement.

Immediately following the
action of the board, Dr. Ken
Megill, president of the United
Faculty of Florida, served the re

gents with copies of a contract
grievance and unfair labor prac
tice charges.

gotiations to be reopened. Fol
lowing is an excerpt from that
letter:

At this point, some profes
sors walked out and displayed
their disapproval by forming a
picket line outside the library
commons room where the board
was meeting.

‘‘Your proposal that negotia
tions be reopened is at direct
variance with the Collective Bar
gaining Law. Section 447.309(2) of
that law specifically addresses
the situation in which we find
ourselves. It provides:

The disagreement stems
from negotiations concluded
April 20 between the Board of Re
gents and UFF. It was then that
the 8.85 per cent pay increase
was agreed upon and ratified by
the SUS and the union. The legis
lature, however, approved only a
7.1 per cent increase.

York wrote a letter to Megill
in response to his request for ne

“‘Upon execution of the col
lective bargaining agreement,
the chief executive shall, in his
annual budget request or by oth
er appropriate means, request
the legislative body to appropri
ate such amounts as shall be suf
ficient to fund the provisions of
the
collective
bargaining
agreement. If less than the re
quested amount is appropriated,

the
collective
bargaining
agreement shall be administered
by the chief executive officer on
the basis of the amounts approp
riated by the legislative body.
The failure of the legislative body
to appropriate funds sufficient to
fund the collective bargaining
agreement shall not constitute, or
be evidence of, any unfair labor
practice.’

“Nothing in that provision
requires or authorizes further ne
gotiations following legislative
action in the appropriations pro
cess.”
In spite of the information
contained in the letter, the
charges were filed with the Pub
lic Employes Relations Commis
sion in hopes of attaining the 8.85
per cent increase.

In other action, the board ap
proved the University of North
Florida request to implement a
Bachelor of Arts degree program
in Special Education. The under
graduate program would be add
ed to the already existing
graduate program. The new pro
gram will prepare students to
work with the mentally retarded,
emotionally
disturbed
and
learning-disabled children in spe
cial education class settings.
The board also approved
UNF’s request for a bachelor’s
and master’s degree program in
health science. The program al
ready has tracks in other fields.
The resources granted would be
used for growth and not for start
up purposes.

Adjuncts
Attempt to cut expenses raises ire of regular faculty
By VINCENT DI VIESTI

There has been plenty of
heat in the air this summer, but
the hottest part of Associate
Dean of Faculties William
Wharton’s quarter has been a
raging controversy over the hir
ing of adjunct instructors.
In an admitted effort to cut
expenses, Wharton has ordered
the hiring of adjuncts to teach
half of UNF’s summer courses at
a lower rate of pay while faculty
members have been asked to car
ry half their normal load for half
pay.

“The last thing to trade
away is academic excellence,”

said Dr. Allen Tilley, associate
professor of Language and Lit
erature and president of United
Faculty of Florida, UNF chapter.

“The basic mission of the
university is to serve the student
... and the misuse of adjunct fac
ulty is an academically un
acceptable solution to financial
problems.”

Wharton
says
hiring
adjuncts, who seldom carry
teaching credentials to match
their expertise in their chosen
fields, is something that will re
main a part of the school’s fu
ture.

“You have to adjust in order
to meet the demands with
available funds,” Wharton said.
‘I’d be very suprised if we ever
have enough resources to pre
clude adjuncts.”

“Some people who thought
they were going to teach this
summer did not and I know of in
stances where men thought they
were going to lose their houses
because they didn’t have jobs,”
said Tilley.

Adjuncts teach on quarterly
contracts and have no long term
commitment to the school. They
are usually respected men in
their fields and have supplement
ed the UNF faculty almost from
the outset.

Wharton says his hands were
bound by the Legislature. “The
Legislature did not allocate the
funds required for a full-time fac
ulty. Every year we have this
same situation.”

Tilley said it is bad to have
such a high percentage of
adjuncts, especially when it is at
the expense of those who rely on
their university checks to pay the
bills.

He said other universities
have the same problems.

Each teacher here is con
tracted on a nine-month teaching
period; the extra three months of

the summer term are not part of
the regular teaching period.

“Some faculty leave for the
summer months, either to do re
search, finish books, dissertations
or other things they can not do
during a regular school year,”
says Wharton. In these cases
adjuncts are hired.
“Although many teachers
were cut from their regular
schedule of classes most that
wanted to teach were able to
teach at least one half or one
third of their regular teaching
hours,” said Tilley.

The controversy has not
been settled and without budget
ing changes, the question of the
hiring of adjuncts remains unan
swered.

Career service personnel turn to union?
By JACQUELINE JOHNS
At least 50 per cent of UNF’s
career service personnel are join
ing ranks with other Florida ca
reer service personnel in a
statewide effort to unionize.
American Federation of
State, County and Municipal Em
ployees, AFL-CIO (AFSCME)
spokesman, Harvey Billmair,
said at least half of UNF’s career
service personnel have signed
union authorization cards.

He said a high percentage of
card signers is the first step nec
essary for employes to have the
option of union membership with
ASFCME. Billmair said he is con
fident AFSCME will be designat
ed as bargaining agent with the
state for career service employes
in Florida.

Union organizing committee
chairperson at UNF, Elsie Webb,

said she feels the union is needed
to negotiate with the state for
higher salaries and better bene
fits because the employes have
not been able to get these im
provements on their own.

A UNF administrator said
unions already represent other
segments of the university and
additional unionization is only to
be expected.

Billmair said career service
employes can expect union repre
sentation to bring about not only
better wages and benefits but al
so needed improvements in
grievance procedures.

However, UNF’s Career Ser
vice Association (CSA) president,
Herman Floyd, said he would like
to see more employes participate
in CSA and attempt to speak for
themselves before going the
union route.

He said he believes if enough
employes would attend the CSA
meetings much could be accom
plished toward solving common
problems through that medium.
He added a union may be neces
sary if all else fails.
UNF career service em
ployes will be represented at a
statewide AFSCME meeting in
Gainesville on Aug. 20.

New accounting course for non-majors planned
By HAROLD BRIDGMAN

Assistant Professor Carl
Selph will teach the Venture
course, Applications of Ac
counting Information, during the
fail term.

This five-credit course is de
signed to introduce non-business
students to information provided
by accountants for the public and
management, to acquaint those
students with the accounting cy

cle, and to familiarize them with
the
various
accounting
statements and their uses.

erick Cole who has taught it sev
eral times.

cially. In our capitalistic society
the proof of that reward is the pe
riodic accounting statement.

About one-third of the
classes students in arts and sci
ences must take at UNF will be
devoted to work in fields outside
your major area, and this Ven
ture course meets that re
quirement.

“My objective,” said Cole,
“has been an attempt to do three
things; to introduce the student
to the nature and the use of infor
mation provided for the public
and to acquaint them with the
concept of the accounting cycle,
starting from absolute and total
scratch.”

“Having had this course, you
would be an informed reader, you
would become a sophisticated
statement reader and be able to
pick up a financial statement and
really know what it is, how we
collect this information and how
we record it,” said Cole.

Although this is Selph’s first
effort at teaching this course, he
is working closely with Dr. Fred

The majority of college
graduates, in theory, seek posi
tions which reward them finan

He stressed that no prior
business experience or training
would be necessary for a student

to successfully complete the
course with full understanding.

Cole said, “In a nutshell it’s
all you ever wanted to know
about accounting but were afraid
to ask.”
Selph will use a new text,
Niswonger and Fess’ Accounting
Principles (12th ed.), which
should cost less than $15. This
hard-cover book will be the
source for homework in almost
every class, and the homework
will be the major subject of class
meetings.
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Stabilization
(Continued from page 1)
get to see if there were funds
which could be transferred into
the accounts,” said Coy. “Those
monies at least have the potential
to be recouped through the sell
ing of the yearbooks.”

The subcommittee reviewed
the request and suggested the
P&B Committee turn it down on
the grounds that the yearbook is
necessary and should not be
abandoned.

The activities office said it
would have been difficult to
produce a yearbook with the
original amount of money allocat
ed anyway, since last year’s
yearbook cost $8,090 and this
year’s book would probably cost
at least that much.

“If there is a real need for
the monies in those three areas,
then they should go back over
their budget and find other areas
from which that money could be
redistributed,” said Ron Can
naday, chairman of the subcom
mittee.
Officials in the activities of
“We don’t see this as being a
fice said they didn’t know if they problem,” said Richard Reisin
would be able to secure enough ger, director of student activities.
advertising to make up the defi “The subcommittee is not op
cit.
posed to making the budget

transfer, it’s just they would rath
er it came from some place other
than the yearbook,” he said.
“To be as positive as I can
about it, the continued existence
of the yearbook is a result of the
efforts put forth by Michael Ar
gento and the continued support
of the Student Activities Office,”
Reisinger said.

“We are mature profes
sionals hired to perform services
for students. We hope to strive
for a better book than we had this
year and we are still going ahead
with the printing of the year
book,” he said.
McClure says that most of
his plans are still in the elemen

tary stages, but he does want to
create a more businesslike atmo
sphere among the departmsnts
receiving A&S funding, and even
tually organize the duties of the
treasurer and Program and Bud
get Committee so more proce
dural control will be exercised
over each Une item budget.

A Une item budget simply
means that each budget area is
given a certain amount of money
with which to do certain things.
He said he wants to set up a
system whereby the budget mon
ies can be accounted for on a dai
ly basis. The same reasoning
must apply to the management of
the individual budgets as applies

to a person’s checking account,
said McClure. “You have so
much money in an account and
you are responsible for the way
you spend that money. Any viola
tion or deviation from that....
“In the past, certain areas of
the budget have been overspent,
ignoring the true intent of the
budget,” he said.

When a department head is
given the responsibility of
spending the money for the bene
fit of the students and over
spends, this is mismanagement
of the money given to his care,
said McClure.

Increase in centers' service not likely
By LARRY WARD

The Skills, Student and Child
Care centers say they can oper
ate efficiently with then* budgets
this year, but don’t expect any.
great increases in the services
they offer — at least not right
now.

‘We used every dime we could scrape togeth
er last year,' says Richard Reisinger, director
of Student Activities. This year will be no dif
ferent.

The Skills Center is growing
now, says Sandra Hansford, the
center’s director. And more stu
dents are taking advantage of the
services offered.

‘‘If something comes up, we
will add it,” she said.

There isn’t enough money
for widely expanded activities
and services because there aren’t
enough students, says Student
Government Association Trea
surer Joe McClure.

of hours taken. The University of
North Florida, with its high per
centage of part-time sutdents, re
ceives less than most other
schools in the State University
And, he adds, the total bud System. Distribution of the fee is
get of $281,173 for activities and the SGA’s No. 1 priority.
services, which must feed five
Sixty-two per cent of the to
other departments, is based on
projected enrollment figures. A tal will pay salaries, wages and
decline in enrollment could cause fringe benefits for various em
cuts in the budget, as happened ployes in the eight departments.
last year.
Student
Activities
is
“This year, we’re operating
with a margin of safety. We don’t scheduled to receive $86,062, al
want that to happen again,” he most 31 per cent of the total. It
says, explaining the budget calls asked for $166,698.
for possible reserves of almost
$31,000.
“We used every dime we
The money comes from the could scrape together last year,”
Activity and Service Fee of each says Richard Reisinger, director
student’s tuition, the amount paid of Student Activities. This year
being dependent on the number will be no different.

Student Activities had re
quested increases for student
publications, travel and concerts
and dances, says Assistant Direc
tor Michael Argento. All were
caught in the squeeze, however,
and the activities office is operat
ing with essentially the same
amount of money as last year.
Reisinger said he is especial
ly disappointed that a proposed
increase in funds for the 20 active
clubs on campus was denied.
More money for clubs, he says,
“gives them strength and pro
motes the growth of student ac
tivity at UNF.”
Each club now receives $100.
Requests for more funds are han
dled on an individual basis.

The Child Care Center re
ceived all of its budget request of
$38,307, and then some. “The chil
dren are not being slighted,” says
Everett Malcom, the center’s di
rector.

However, the center is cur
rently operating at capactiy and
has turned away 42 families be
cause of lack of room, he says,
adding that more than 100 per
sons have inquired about infant
care. The minimum age for
aceptance is now two years.
“If our demand continues to
increase, we will go into expan
sion,” he says.

The center is expected to
make profit of $12,000 this year.

The SGA budget of $36,381
will be supplemented with feder
al grants whenever possible, she
says. “We had a good program
last year and we’ll be able to con
tinue it this year.”

The Skills Center was unable
to add a communications in
structor to its staff, but suffered
no significant cutbacks.
Cooperative education will
get $37,360 in support from the
SGA this year. Financial aid will
get $11,640 to pay the salary and
fringe benefits of one counselor
there.
Health services will receive
$27,500, the SGA itself will get
$28,880 and the Council of the
Arts will get $10,000.

UNF loses $110,000 in summer enrollment
By DOUG FOX
Not enough students are at
tending summer classes to make
up for the money lost as a result
of the reduction in fees, said
Richard Hirte, university budget
officer.

He said that the general edu
cation budget for the university
system as a whole was derived
from two sources: student fees
and a general revenue fund.

Hirte added that for the sake
of convenience all of the fees in
the State University System are
used to support one institution
(the University of Florida at
Gainesville).

“We needed a 55 to 65 per
cent increase over last summer’s
enrollment to offset the reduction
in course credit costs,” Hirte
said. What the university got was
a 3 to 4 per cent increase in en
The other state universities
rollment over last summer —
are funded from state taxes, the
3,044 to 3,100.

amount each receives based on
projected enrollment, which is af
fected by actual enrollment.
The amount of fees collected
this summer was $110,000 less
than needed said Hirte. He added
that UNF would not be immedi
ately affected by the loss because
“provisions for inflation and oth
er factors” would prevent reduc
tion in services.

However, if the enrollment
for the next year is down the
state could lower the amount

Carpenter foresees financial trouble
University of North Florida
President Dr. Thomas Carpenter
says the State University System
may be in financial trouble next
year.
Carpenter, a former profes
sor of business administration,
said the 1977-78 Florida Legisla
ture failed to initiate any new
sources of revenue for the sys
tem.
The situation may be com
pounded by the fact that next
year will be an election year and

it will be difficult to enact a new
sales tax or some other new
source of revenue, he said.
Carpenter said that 60 to 80
per cent of the State University
System’s budget is devoted to sal
aries. If no new source of rev
enue is found for the next year, it
is possible the system will be
forced to lay off some of its per
sonnel.
In a related issue, Carpenter
said that he doubted if the United
Faculty of Florida would obtain

all the 8.85 per cent increase it
asked this year and he indicated
it will be just as unlikely UFF
will receive a pay hike next year.

Carpenter said he felt that it
was a mistake on the part of the
Legislature not to provide enough
funds for the negotiated pay in
crease. He said the Board of Re
gents had been assured several
times by a number of legislators
they would receive the fundidng
requested.

UNF receives for 1979-80. Last
year, for example, UNF lost
$170,000 and was unable to buy
any new equipment.

The idea of a statewide re
duction in fees for the summer
quarter was devised by the Board
of Regents hoping to increase en
rollment during the summer. The
decision of the board came in re
sponse to the mandate of the
board that state university cam
puses be fully used throughout
the year.

Hirte blamed traditional pat
terns of attendance for part of
the failure of the fee reductions
to entice students to attend in the
summer.

“Traditionally,
students
have gone to school nine months
and worked in the summer,” he
explained.
“A $30 reduction in costs of
a course is not going to make a
big difference to students when
they can earn $2,000 working in
the summer,” he added.

Police set auction for fall
Need a good watch or cam
era? How about books for the
winter term?
Sgt. John Anderson, of the
University Security Department
said there will be an auction of
abandoned and lost articles this
fall, either in October or Novem
ber.
University codes provide for
disposal, by auction, of items lost
or abandoned on campus and for
the use of proceeds of the sale on
such items.
Anderson said that campus
police take charge of lost proper

ty and record when it is found. If
within 30 days the property is not
claimed by the owner, the school
can order it sold at a public auc
tion.
The school must give notice
of the time and place of the sale
in a publication of general circu
lation on campus and the money
obtained from the sale is placed
in a fund used solely for student
scholarships and loans.
Anderson said that anyone
who has lost an item should stop
by the Security Office and claim
it prior to the auction.

Why go to summer sessions?---By JOYCE R1DNER
Why would a college student
give up his/her summer vacation
in exchange for the classroom?

Could the reasoning behind
summer school be because the
Board of Regents has decided
that one quarter of summer at
tendance is necessary before
graduating, or could it be the
quest for credits? Could it be the
lack of something better to do, or
could it be a subtle form of sum
mer madness?
For 3,078 students at the Uni
versity of North Florida, reason
ing for attending summer school
is as varied as their personalities.

A cross section of students at
UNF voiced economics as the
major reason for summer school
this year. The regents decided
that in order to better use state
campus facilities year-round, it
would need to improve summer

school enrollment. So they decid
ed to please the student where it
counts most — in the pocketbook.
The undergraduate student who
decided to attend classes this
quarter saved himself anywhere
from $10 to $30 a class.

UNF Registrar Marcus L.
Casgeer says the fee reduction
didn’t promote enrollment for the
school’s current summer quarter.
He said summer school at UNF
usually draws 75 to 80 per cent of
the fall and winter term atten
dances. This quarter brought a
three per cent student increase
over last year.
But who is the summer
school student? And why sum
mer?

At UNF, the average sum
mer school student is a parttime,
straight through school person.
Of the undergraduates enrolled
this summer, 72 per cent of the
school’s population is parttime.

These people might be called
the summer school regulars.
They usually don’t take a long
break in their school attendance
because they only take one class
at a time. They usually work fulltime and have families. Since it
takes them six years to accumu
late the 90 hours needed to
graduate, summer school is a
good idea for them. Taking one
class a term, at five credits a
class it takes only 41/2 years to
graduate. And that’s without a
single break.

Another type of student that
is common on the North Florida
campus this term is the special
student. These are students who
either are transients from other
Florida universities who are
earning extra credits, teachers
who are seeking an extension on
their certification, non-degree
students or students who have at
least a junior standing and just
want to take a certain class.

All totaled, there are 604 spe
cial students at UNF this sum
mer. From the people inter
viewed, it would seem the major
ity of these special people are
transients and teachers.

In the summer, teachers of
ten find themselves giving up
their plans made back in the fall
to attend the summer quarter.
For most, though, it is either
summer school or attending
classes and teaching in the public
schools during the year. Because
of the time and energy involved,
most pick summer school.
Transient students, though,
have it easier. Most of them live
with their parents and are earn
ing money at summer jobs to pay
expenses at the bigger universi
ties next fall. These students save
money on tuition, room and
board and are picking up credits
to move them closer to
graduation.

Credits and graduation are
an attraction for the regular
North Florida full-time student.
Many felt that even though the
course offerings this summer
weren’t up to par, 15 hours was
just that many less credits to get
in the future. Being able to finish
college as soon as possible was
the main summer school reason
for many students who felt they
had been in school long enough.
The one typical North Flor
ida student who doesn’t seem to
be as common in the summer is
the housewife/mother. A mother
of two boys explained she isn’t
going to school this summer be
cause it is too hazardous to go to
school yourself while the children
are not.
She said she couldn’t find a
reliable summer babysitter and
wasn’t sure if she could handle
the school workload and the trau
ma of returning home to a house
that had been run by a 12-year-old
and a nine-year-old all day.

Who goes to UNF?
By HAROLD BRIDGMAN
If you think that the average
American aged 30 is dead from
the neck up, perhaps you’d be in
terested in a report by UNF Reg
istrar Marcus Casbeer that the
average age of a UNF student is
31.
Fifty-seven per cent of the
enrollment during the spring
quarter was married, while the
sexes were evenly divided, 50.1
per cent male and 49.9 per cent
female.

As might be expected in a
community university in an in
dustrial city, 24 per cent of the
undergraduates were enrolled in
the college of Business Adminis
tration. Perhaps surprising is the
41 per cent of graduate students
in the UNF community who are
enrolled in the business area.
UNF has a definite inclina
tion toward the Liberal Arts. It
should therefore be no suprise
that 32 per cent of the undergrad
uates are enrolled in the College

of Arts and Sciences. However, it
may suprise some that no
graduate education in this field is
offered by the university except
for those in the College of Education.
Since Duval County School
Superintendant Herb Sang an
nounced the school board is
working with $8.8 million for sal
ary and benefit increases, it is no
suprise that the College of Edu
cation enjoys 29 per cent of the
undergraduate enrollment at
UNF.

The same reasoning may ex
plain why 45 per cent of those in
graduate education are enrolled
in education fields although the
lack of any other outlet for liberal
arts students may have some
weight here.
The further presence of 14
per cent of the graduate students
of the university in counseling
program would seem to follow
this same line of reasoning. Edu
cation is a major industry in this
community of more than half a
million persons.

A suprising 15 per cent of un
dergraduates are enrolled in uni
versity programs which do not
lead to a degree. This portion of
the student body, attracted in the
main by the close proximity of
the campus, are generally en
rolled in the Division of Continu
ing Education and Community
Services, although there are a
considerable number enrolled in
courses within the various col
leges.

